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AGREEMENT 
ST. JOHNSVILLE CENTRAL SCHOOL DISTRICT 
AND 
ST. JOHNSVILLE CENTRAL SCHOOL NON-INSTRUCTIONAL STAFF 
ARTICLE I - PARTIES 
The parties to this Agreement shall be the St. Johnsville Central School District 
(hereinafter referred to as the "Employer" or "District") and the Civil Service Employees 
Association, Inc., AFSCME Local 1000, AFL-CIO (hereinafter referred to as "CSEA") for 
the St. Johnsville Central School District Unit 7507-00 of Montgomery County Local 
#829. 
ARTICLE I1 - RECOGNITION 
The District recognizes the CSEA for purposes of collective negotiations pursuant to the 
Public Employees' Fair Employment Act as the exclusive representative of a negotiating 
unit consisting of all non-teaching personnel of the School District excluding the 
Business Administrator/Treasurer, Superintendent's Secretary, Account Clerk -Payroll, 
Computer Coordinator, Head Custodian, Occupational Therapist and Physical Therapist. 
Substitute employees are excluded from the unit. 
ARTICLE Ill - CSEA RIGHTS 
A. The Employer recognizes the right of employees to designate representatives of 
the Civil Service Employees Association, Inc. to discuss working conditions of 
immediate concern with the Superintendent during the Superintendent's working hours. 
B. The CSEA shall have designated bulletin boards in each building upon which 
notices and CSEA materials may be posted. Objectionable materials, as determined by 
the building administrator, shall be removed by CSEA. 
The CSEA shall have exclusive payroll deduction for membership dues and other 
authorized deductions for employees and no other organization shall be accorded 
any such payroll deduction privilege throughout the unchallenged representation 
period. 
The period of unchallenged representation status for the CSEA shall be the 
maximum period permitted by law. 
No Strike Affirmation 
The CSEA affirms that it does not assert the right to strike against the Employer 
and, it shall not cause instigate, encourage, or condone a strike against the 
Employer. 
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ARTICLE IV - PRINCIPLES 
RIGHT TO JOIN OR NOT JOIN. It is recognized that employees have the right to join 
or not join CSEA, but membership shall not be a prerequisite for or continuation of 
employment. 
ARTICLE V - MANAGEMENT RIGHTS CLAUSE 
Except as expressly limited by other provisions of this agreement, all of the authority, 
rights and responsibilities possessed by the Board of education are retained by it, 
including but not limited to, the right to determine the mission, purposes, objectives, and 
policies of the District; to determine the facilities, number of personnel required for 
conduct of District programs; to administer the personnel; to direct, deploy and utilize 
the work force; and to discipline or discharge employees in accordance with the law and 
provisions of this agreement as such may apply. 
ARTICLE VI -AREAS FOR DISCUSSION AND AGREEMENT 
This recognition constitutes an agreement between the District and the Union to reach 
mutual agreement regarding matters related to terms and conditions of employment. 
ARTICLE VII - PROCEDURES FOR CONDUCTING NEGOTIATIONS 
A. OPENING NEGOTIATIONS. The District agrees to meet with representatives of 
the non-instructional bargaining unit no later than three months before the 
expiration of the contract, unless otherwise agreed by the parties, to begin 
discussions on a new collective agreement. 
B. NEGOTIATION PROCEDURES. Designated representative(s) of the District shall 
meet at such mutually agreed upon places and times with representatives of the 
Union for the purpose of effecting a free exchange of facts, opinions, proposals and 
counter-proposals in the effort to reach mutual understanding and agreement. Both 
parties agree to conduct such negotiations in good faith and to deal openly and 
fairly with each other on all matters. Meetings shall be held at a time other than the 
regular school day. 
C. EXCHANGE OF INFORMATION. Both parties shall furnish each other upon 
reasonable request, all reasonable information pertinent to the issue(s) under 
consideration. 
D. The District agrees not to negotiate with any individual employee or any employee 
group or organization other than the CSEA in regard to terms or conditions of 
employment during the term of this agreement. 
ARTICLE Vlll - DISCIPLINARY PROCEDURE 
The District agrees to comply with the proceduies of Civil Service Law Section 75 for 
those members covered by that section of the law. This section currently covers 
competitive class employees upon successfully completing their probationary period and 
non-competitive class employees upon successfully completing five years of continuous 
employment with the District. The parties agree that this provision is informational and is 
not subject to the grievance procedure. 
ARTICLE IX - GRIEVANCES 
A. Definitions: 
1. A grievance is an alleged violation of this agreement. 
2. An employee is any person in the unit covered by this agreement. 
3. A grievant is an employee or group of employees who submit a grievance by 
themselves or institute one through the CSEA. 
4. A day is defined as a workday for the purposes of this article. 
B. Purpose and Related Matters: 
1. The purpose of this procedure is to secure, at the lowest possible 
administrative level, equitable solutions to the problems which may from time 
to time arise affecting the relationship between the employer and its 
employees. 
2. Nothing contained herein shall be construed as limiting the right of any 
individual employee having a grievance to discuss the matter informally with 
the Superintendent and to resolve the grievance without intervention of the 
Association. 
3. The Employee may withdraw his or her grievance at any stage of the 
grievance procedure. 
C. Declaration of Policy: 
1. It is hereby declared to be the purpose of these procedures to provide a 
means for orderly settlement of differences, fairly as they arise and to assure 
equitable and proper treatment of both parties involved. 
2. All grievances shall include the name and position of the aggrieved party, the 
identity of the provision of this Agreement allegedly violated, and a general 
statement of the nature of the grievance and redress sought by the aggrieved 
party. 
3. The preparation of processing of a grievance shall be conducted outside the 
regular hours of employment. 
4. If any provision of this grievance procedure, or any application thereof to any 
employee or group of employees in the negotiating unit, shall be finally 
determined by any court to be contrary to law, then such provision or 
application shall not be deemed valid and subsisting except to the extent 
permitted by law. 
5. No grievance will be entertained as described below and such grievance will be 
deemed waived unless written grievance is forwarded at the first available stage 
within fifteen (15) days after the employee knew or should have known of the 
act or condition on which the grievance is based. 
ARTICLE IX - GRIEVANCES (CONTINUED) 
6. If a decision at one stage is not appealed to the next stage of the procedure 
within the time limit specified, the grievance will be deemed to be discontinued 
and further appeal under this. agreement shall be barred. 
D. Procedures: 
Level 1 
Any grievance shall be initially presented in writing to the Superintendent of Schools 
using Exhibit (A). A grievance may be initially discussed on an informal basis with 
the Superintendent, but must be timely filed in writing if no resolution is reached. 
The Superintendent shall render hislher decision in writing within ten (10) days of 
receipt of the grievance. 
Level 2 
If the aggrieved party is not satisfied with the response of the Superintendent at 
Level I, then they may appeal to the Board of Education in writing within ten (10) 
days of the Superintendent's determination. The Board shall have fifteen (15) days 
to respond to the grievant. 
Level 3 
If the grievant is not satisfied with the disposition of his contract grievance at Level 
2, or if no decision has been rendered within fifteen (15) days after the Board of 
Education meeting at which the contract grievance was reviewed, the CSEA may, 
within twenty (20) days after receipt of the '~oard's decision has expired, file for 
arbitration in accordance with the procedures set forth in the Rules and Regulations 
of the Public Employment Relations Board, Section '207.4. Notice of intent to . . 
proceed to arbitration must be served on the Superintendent within the time limit 
specified above and must include a proposed statement of the issue to be decided. 
A non-contract grievance is not subject to arbitration. 
E. Procedures Applicable to Arbitration: 
1. Selection of Arbitrators 
Selection of arbitrators shall be made pursuant to the procedures set forth in 
the Rules and Regulations of the Public Employment Relations Board, 
Sections 207.7 and 207.8. 
2. Authority of Arbitrator 
The arbitrator shall neither add to, subtract from, nor modify the terms or 
provisions of this Agreement. The arbitrator shall confine the decision and 
award solely to the application and/or interpretation of this Agreement. Where 
provisions of this Agreement call for the exercise of judgment, the arbitrator 
shall not substitute hislher judgment for that of the official making such 
judgment, but shall be confined to a determination as to whether this 
Agreement has been followed. If the arbitrator determines that this Agreement 
has not been followed, the arbitrator may fashion an appropriate remedy. 
The arbitrator shall be confined to the precise issue submitted for arbitration 
and shall have no authority to determine any other issue. 
ARTICLE IX - GRIEVANCES (CONTINUED) 
3. Arbitrability 
In the event a disagreement exists regarding the arbitrability of an issue, the 
arbitrator shall determine initially whether the issue in dispute is arbitrable 
under the express terms of this Agreement. At the request of either party, 
such determination shall be made by a written decision and award. Once the 
arbitrator has determined that the issue is arbitral in accordance with 
provisions of this subdivision, the arbitrator shall proceed to determine the 
merits of the issue. 
4. Effect of Decision and Award 
The decision and award of the arbitrator shall be final and binding upon the 
employer, CSEA and the grievant to the extent permitted by the provisions of 
this Agreement and applicable law. 
5. Fees and Expenses 
All fees and expenses of the arbitrator shall be divided equally between the 
parties. Each party shall be responsible for the cost of preparing and 
presenting its own case. 
ARTICLE X - COVERED EMPLOYEES DEFINED 
A. Full-time Employees 
For implementing the provisions of this contractual agreement there are two (2) 
classifications of full-time employees. 
1. Full-time twelve (12) month employee is construed to mean a person 
employed on a regularly scheduled work week of thirty-seven and one-half 
(37.5) hours or more in a twelve-month year. A full-time twelve-month 
employee is entitled to all benefits contained herein unless specifically limited 
in a particular Article of this agreement. 
2. Full-time ten (10) month employee is construed to mean a person employed 
on a regularly scheduled work week of at least thirty (30) hours or more in a 
ten-month school year for a period of 182 days. A full-time ten (10) month 
employee is excluded from any vacation or holiday benefits contained in 
Article XI (Annual Leave). A full-time ten-month employee is entitled to all 
other benefits contained herein unless specifically limited in a particular 
Article of this agreement. 
6. Part-time Employees 
For implementing the provisions of this agreement, a part-time employee is defined 
as a person employed less than the requirements set forth in " A  above and 
employed for a period of at least I82 days. A part-time employee is excluded from 
the benefits contained in Article XI (Annual Leave) and Article XI1 (insurance 
Benefits). A part-time employee is entitled to all other benefits contained herein 
unless specifically limited in a particular Article of this Agreement. 
ARTICLE XI - ANNUAL LEAVE 
A. Sick Leave 
All employees shall be allowed thirteen (13) days absence each school year without 
limit to accumulation when such absence is due to: 
1. Personal illness or injury. 
2. Illness in immediate family. 
"Immediate family" is interpreted to include father, mother, brother, sister, 
husband, wife, child, grandchildren, or any member of the family or 
household who clearly stands in the same relationship. 
B. Bereavement Leave 
Up to five (5) school days shall be granted per occurrence, non-cumulative, for 
death of immediate members of the family as defined in Section A.2 as well as in- 
laws, aunts, and uncles. The employee shall notify the District of the absence and 
complete a form that outlines the relationship of the deceased to the employee. 
Such notice shall be provided in advance if possible, and if not, upon the 
employees return to work. 
C. Personal Leave 
1. There shall be four (4) days per year, non-cumulative, granted for personal 
leave for twelve (12) month employees. There shall be three (3) days per 
year, non-cumulative, granted for personal leave for employees working less 
than twelve (12) months per year. To permit work scheduling, approval for 
absence will be obtained from the Administration prior to the absence and, 
whenever possible, 48 hours in advance. These days cannot be taken 
immediately prior to or following a vacation or holiday. Unused personal 
leave will be added to accumulated sick leave at the conclusion of each year. 
2. The following is the schedule of vacation time for twelve month employees: 
1 week after 6 months 
2 weeks after 1 year 
3 weeks after 5 years 
4 weeks after 12 years 
It is understood that vacation days are not to be taken during school attendance days for 
students and/or faculty unless specifically approved by the Superintendent of Schools. 
Requests for vacation leave must be submitted to the Superintendent of Schools at least 
one week in advance of the anticipated use. Except as set forth below, unused vacation 
leave shall not accumulate from year to year. It is the bargaining unit member's 
responsibility to request and use all of hislher vacation leave during the school year. 
However, if through no fault of hislher own, a bargaining unit member cannot use 
vacation leave due to the needs of the District, the District will compensate the 
bargaining unit member for such unused days at hislher per diem rate for that year. If a 
bargaining unit member believes this will be the case, (s)he shall notify the 
Superintendent in writing of the possibility as soon as possible. The Superintendent 
shall then determine if the needs of the District preclude the employee's use of vacation 
leave and shall so notify the employee in writing. In the alternative, the employee may 
request, subject to the Superintendent's approval, to carry-over up to five (5) days of 
unused vacation leave to be used the following year. 
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ARTICLE XI - ANNUAL LEAVE (CONTINUED) 
3.a. The following days are recognized as holidays and, therefore, paid holidays: 
January 1 Columbus Day 
President's Day Veteran's Day 
Good Friday Thanksgiving Day 
Easter Monday Day after Thahksgiving 
Memorial Day Christmas Eve 
July 4 Christmas Day 
Labor Day Martin Luther King Day 
. If a holiday falls on a day when school is in session, then that day shall not be a 
paid holiday and another floating holiday shall be given. 
3.b. If December 251h falls on a Sunday or Monday, the 241h will be observed on 
Friday. 
3.c. On non-instructional days (i.e. Saturdays, Sundays and Holidays) custodians 
shall be responsible for checking the buildings. 
E. Snow Days 
The Maintenance staff is required to work on days when school has been 
close due to weather conditions or other emergency conditions. On days 
when school has been closed because of poor weather conditions, one 
member of the clerical staff will be required to provide office coverage at the 
juniorISenior High School and one member of the clerical staff will be 
required to provide coverage at the D.H. Robbins Elementary School. 
Responsibilities of the coverage will rotate within the clerical staff. 
F. Jury Duty 
All employees shall be given time off with pay for the purpose of attending jury 
duty. Any compensation or reimbursement received by employees for serving on 
jury duty less any mileage payment received for driving to and from jury duty will 
be immediately turned over to the District. 
G. Appointment Date 
When the effective date of appointment of an employee is other than July I"', the 
employee shall be provided sick and personal leave in that first year on a pro- 
rata basis based on the percentage of school year worked (e.g. a January ?"' 
appointment date would represent 50% of the July I - June 30 school year) to 
the nearest whole day. 
ARTICLE XI -ANNUAL LEAVE (CONTINUED) 
H. Pregnancy and Child Care Related Leaves of Absence 
1. An employee may use whatever accumulated sick leave she has during the 
period of disability immediately prior to and following childbirth. The District 
reserves the right to require a doctor's certificate verifying the employee's 
disability. 
2. An employee may request an unpaid leave of absence of up to one year to 
commence immediately following the period of disability or, in the case of 
adoption, on the date of adoption. Such leave may be granted or denied in 
the sole discretion of the Board. An employee must request this unpaid 
leave of absence at least six (6) months prior to the commencement of said 
leave, except that in the case of child adoption, the request must be made as 
soon as practicable. Any extension of unpaid leave of absence may be 
granted or denied at the Board's discretion. If an employee is otherwise 
eligible for leave pursuant to the Family and Medical Leave Act, the first 
twelve weeks of leave for the birth or adoption of a child, or pregnancy 
related disability leave, if applicable, shall be considered leave pursuant to 
the Family and Medical Leave Act. 
I. Retirement Sick Leave Buy-Back 
An employee who 'retires in accordance with the ru!es and regulations of the New 
York State Employees' Retirement System and who has a minimum of five (5) years 
of service with the District shall bee'ntitled to payment in the amount of eighteen 
dollars ($18) per day for one-half (112) the number of sick leave days the employee 
has accumulated and unused up to, the date of the employee's retirement. Such 
payments shall be made to the employee, in a lump sum, less withholdings, on or 
about the date of the employee's retirement. For an employee to be eligible for this 
payment helshe must notify the Superintendent in writing of the intent to retire at 
least three (3) months prior to the effective date of retirement. Such notice may be 
waived by the Superintendent in the event of extenuating circumstances. 
ARTICLE XI1 - HEALTH INSURANCE 
A. The Board of Education shall pay 97% of the cost of the health insurance plan 
selected by the individual employee, which may include dependents if desired, 
while the employee is in active service. Effective July 1, 2006, the Board of 
Education shall pay 96% of the cost of the health insurance plan selected by the 
individual employee, which may include dependents if desired, while the 
employee is in active service. Effective July 1, 2007, the Board of Education shall 
pay 95% of the cost of the health insurance plan selected by the individual 
employee, which may include dependents if desired, while the employee is in 
active service. Effective December 1, 1985 existing part-time cafeteria 
employees heretofore covered by the District paid health insurance coverage will 
be entitled to individual coverage only. Those affected employees, at their 
option, will be entitled to retain family coverage but will reimburse the District for 
the premium difference. Part-time cafeteria employees appointed subsequent to 
December 1, 1985 will not be entitled to District paid health insurance coverage. 
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ARTICLE XI1 - HEALTH INSURANCE (CONTINUED) 
B. 1. As part of the base health insurance provided in " A  above, the District shall 
provide prescription coverage. Effective July 1, 2003, the co-pay for 
prescriptions shall be $5 for generic, $15 for name brand, $25 for non- 
formulary, $1 0 for mail order generic, and $30 for mail order name brand. 
2. The District shall provide dental and optical insurance coverage subject to 
the premium contribution set forth in "A" above. 
3. Employees hired subsequent to December 1, 1985 and who work less than 
30 hours per week are excluded from benefits contained in Article XI and XII. 
C. A bargaining unit member who has a spouse, who is also employed by the 
District, is not eligible for duplicate coverage or the health insurance buy-out. In 
other words, such employee and their spouse are solely eligible for one family 
plan, one two-person plan, or two individual plans, as appropriate to their family 
situation. 
D. The Board reserves the right to require any employee to be examined by a 
physician of the Board's choice. The District shall reimburse any such employee 
the cost of such examination. Any applicant or employee who is required to 
have a physical examination in order to be appointed to a new or different 
position within the District will bear the full cost of the examination. 
E. IRS 125 PLAN - The District shall implement a Section 125 full benefit plan with 
the administrative fees paid for by the District. It being understood that any unused 
allocations by members at the conclusion of any plan year would revert to the District 
in reviewing and implementing a plan. The District shall consult with the Union in 
reviewing and implementing a plan. 
F. INSURANCE BUY-OUT 
1. An employee who elects not to participate in the insurance plan (i.e. 
hospitalization, prescription, and optical) provided by the District and who 
satisfies the conditions set forth below shall receive a buy-out payment of 
$1,000 if the employee is otherwise eligible for individual insurance and $2,000 
if the employee is otherwise eligible for family or two-person insurance. 
2. Conditions of eligibility for insurance buy-out: 
a. The employee shall provide written notification to the District within 30 
days of employment if newly hired, or no later than May 1' for a July 1'' 
effective date if presently employed of their desire to waive insurance 
coverage and elect the buy-out for a given school year. Failure to 
provide such written notice shall cause the employee to be enrolled or 
continued in the District's insurance coverage. Once an employee elects 
the health insurance buy-out, such election shall continue until the 
employee provides written notice of desire to join health insurance in 
accordance with the re-admission condition of this provision. 
ARTICLE XI1 - HEALTH INSURANCE (CONTINUED) 
b. The employee shall provide proof of insurance coverage from another 
source on an annual basis. 
c. An employee who has elected to waive health insurance for a given year 
who thereafter desires to obtain health insurance coverage provided by 
the District during that year, shall be entitled to opt back into the District's 
health insurance program in accordance with any rules and regulations of 
the District's insurance carrier. An employee who waives insurance one 
year may elect insurance the following year consistent with the rules and 
regulations of the District's insurance carrier. 
Once elected, the health insurance buy-out shall be paid by the district to the 
employee in two equal installments, the first installment in the first pay period of 
December and the second installment in the first pay period of June of each 
school year. Any employee who fails to participate in the buy-out for a full year 
(e.g., due to a change in circumstances which permits reentry into health 
insurance) shall receive a pro-rated amount of buy-out for the period of time 
insurance was waived. Payment shall be made through the IRS Regulation 125 
Plan, as allowed in Section E of this Article. 
ARTICLE Xlll - EXTENDED LEAVE OF ABSENCE 
A leave of absence without compensation or increment of up to one year may be 
granted for personal reasons if recommended by the Superintendent and approved by 
the Board in its complete discretion. The Employee shall submit a written request for 
such leave identifying the dates of the leave and the reasons for the request. If such 
leave is granted, all benefits to which the employee was entitled at the time the leave 
cornrnenced shall be restored upon return from leave; helshe will be assigned to the 
same position helshe held at the time said leave commenced, if available, and if not, to 
another assignment consistent with the employee's title; helshe will be placed on the 
same level of salary schedule helshe was on at the time said leave commenced, except 
that an employee who has worked one-half or more of hislher normal work year at the 
time said leave commenced, shall be advanced to the next highest level of the salary 
schedule; and during any unpaid leave, the employee shall pay 100% of the premium 
cost of any insurance helshe wishes continued during the period of unpaid leave. 
ARTICLE XIV - UNIFORMS 
The School District shall have the right to require members of the maintenance staff to 
wear uniforms. Any such uniforms shall be provided and paid for by the District either 
through a uniform service or by purchase, as the District deems best. Uniforms supplied 
by the District shall be worn by the employees while they are on duty and may not be 
worn while off duty, except commuting to and from work. If uniforms are purchased by 
the District and supplied to employees, employees have the responsibility of cleaning 
and maintaining such uniforms. If the uniforms become worn or unusable, the employee 
may turn it in for a replacement. 
ARTICLE XV - SUMMER JOBS 
Ten-month employees may be given preference to refuse summer jobs prior to offering 
to non-school personnel. 
ARTICLE XVI - PERSONNEL RECORDS 
Each employee's personnel file, with all evaluations (other than confidential 
recommendations) will be open and available for inspection by the employee. Any 
evaluation, report, observation or written material concerning the professional or 
personal conduct, service, character, or personality of an employee which is placed in 
hislher personnel file shall immediately be made known to that employee. Any 
complaints or letters directed towards an employee, which become a part of hislher 
permanent personnel file will be promptly called to the employee's attention. If such a 
complaint or letter is to be placed in the personnel file, the employee will be given an 
opportunity to attach a statement. Upon request, the employee shall be given access to 
any and all materials that are part of hislher personnel file. 
ARTICLE XVll - EMPLOYEE EVALUATIONS 
A. The District shall have the right to conduct evaluations of employees. Formal 
annual evaluations shall be performed using the form mutually agreed to by the 
parties and attached as Exhibit (B). 
B. The District may assign one or more supervisors to conduct such evaluations 
(e.g. building principal and supervisor of buildings and grounds). Employees will 
be informed of the supervisor(s) who will be conducting their annual evaluation 
prior to the evaluation being completed. 
C. The use of the attached formal evaluation form shall not preclude the District and 
supervisors from conducting more frequent informal evaluations, and counseling 
an employee's work performance. 
D. After a supervisor completes an evaluation, the supervisor conducting the 
evaluation shall provide the employee with a copy of the evaluation and afford 
the employee an opportunity to meet with the supervisor to discuss the 
evaluation within two (2) workdays of providing the evaluation, at which time the 
employee may offer information and request changes to the evaluation. The 
employee shall sign the final evaluation at or before such meeting solely as an 
acknowledgement of receipt of a copy of the evaluation. 
E. An employee may provide a written response to an evaluation within two (2) 
weeks of receiving a copy of the evaluation. Any such response shall be 
attached to the evaluation; which is placed in the employee's personnel file. An 
employee who disagrees with an evaluation may appeal to the Superintendent of 
Schools for a review. The determination of the Superintendent of Schools is final 
and issues concerning evaluations may not be the subject of a grievance and are 
not subject to the grievance procedure. 
ARTICLE XVlll - VACANCIES AND PROMOTIONS 
A. Notices of all vacancies and promotional opportunities will be sent to each Building 
Principal and the President of the Union five (5) days prior to filling any vacancy. 
The District will supply the Union President with a copy of all job postings. 
ARTICLE XIX - SALARY SCHEDULES 
A. The salary schedules are based on an hourly wage reflected in an annual gross 
salary based on the total number of hours of work for the various classifications. 
1. Clerical Employees: 
a. 1950 hours per year calculated as follows: 37 % hours per week for 52 
weeks. 
2. Cafeteria Employees 
a. Cook Manager - 1365 hours per year calculated as follows: 7 1/2 hours 
per day for 182 days. 
b. Full-time Food Service Helpers - 1092 hours per year calculated as 
follows: 6 hours per day for 182 days. 
c. Permanent Part-time Food Service Helpers will be compensated at no 
less than $8.29 in 200512006. $8.54 in 200612007. $8.80 in 200712008 
or in accordance with the minimum wage rate whichever is higher. 
Any Permanent Part-time Food Service Helper with three or more years 
of service in the district shall be compensated at a rate of not less than 
$.25 over the current rate for Part-time Food Service Helpers 
d. Upon producing proof that helshe has incurred such expense, the 
District will reimburse a cafeteria employee for the 
purchaselmaintenance of uniforms, including shoes, as follows: $70 
per year. 
e. Cook Manager will receive $919 per year in addition to salary. 
3. Custodial Employees 
a. Full-time Regular Employees - 2080 hours per year calculated as 
follows: 
40 hours per week for 52 weeks. 
b. Employees will be compensated at a rate of one and one-half (1 W )  
times their normal hourly rate for all work in excess of forty (40) hours 
per week. 
c. Any paid leave during the course of the workweek shall be considered 
as hours worked in establishing overtime compensation. 
d. Part-time Cleaners will be compensated at no less than $8.29 in 
200512006. $8.54 in 200612007, $8.80 in 200712008 or in accordance 
with the minimum wage rate whichever is higher. 
e. Building maintenance worker will be paid at the same rate as custodian. 
4. The District may, at its discretion, pay part-time employees at a rate in 
excess of the contractual hourly rates if the District deems the employee 
sufficiently experienced to warrant the higher rate. 
5. When a cafeteria or custodial employee works temporarily in a higher paying 
job title, the employee's regular hourly compensation shall be increased up to 
a maximum of $1.00 per hour. The increased hourly rate shall not exceed 
the then current hourly rate for the position being temporarily filled. 
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ARTICLE XIX - SALARY SCHEDULES (CONTINUED) 
agreement. 
6. School Nurses 
a. One thousand two hundred seventy four (1274) hours per school year 
calculated as follows: seven (7) hours a day for 182 days. 
b. A Nurse may be requested to work up to ten (10) days (but not less 
than 5 days per nurse) in the summer and shall be paid at their per 
diem rate for such work. The schedule for such work may be 
requested by the nurse in each building and is subject to the final 
approval of the Superintendent of Schools. 
7. Bus drivers will be compensated on an hourly rate of $1 1.85 in 200512006, 
$1 2.20 in 200612007 and $1 2.59 in 200712008. 
8. Teaching Assistant 
a. Full time employees work 1365 hours per year calculated at 7 '/2 hours 
per day for I82 days. 
9. Teacher Aide (2 Levels) 
a. Full time employees work 1365 hours per year calculated at 7 1/2 hours 
per day for I82  days. OR 
b. Full time employees work 1183 hours per year calculated at 6 % hours 
per day for I82 days. 
c. It is understood that the District employs teacher aides at hours less than 
these and they are paid on an hourly rate; 
d. School Monitors will be paid at the same rate as Teacher Aides 
The salary schedule is based on twenty-one (21) annual steps. New schedules for 
200512006, 200612007, and 200712008 shall be developed by increasing the prior 
year's base schedule by the sum of 3% in each year of this agreement. Based on 
the current Agreement each employee will receive one year of seniority and service 
for each year of the three-year agreement. This will increase employees one step 
up to and including the 21' step. 
All employees hired before February 10, 1999 are grandfathered under the old 
salary schedules (Exhibits C 1-9). All employees hired after February 10, 1999 are 
placed on new schedules designated by adding to the title the designation "11" 
(Exhibits D 1-13}. 
Any employee who is being compensated at an annual rate above Step 21 of their 
schedule shall have their compensation increases by 3% in any such year of this 
ARTICLE XIX - SALARY SCHEDULES (CONTINUED) 
E. For cleaners separate twenty-one (21) step salary schedules will be developed for 
both day and night shifts. The dollar amount of each step on the salary schedule 
for day cleaners shall be 85% of the comparable step on the custodial salary 
schedule. The dollar amount of each step on the salary schedule for night 
cleaners will be determined by increasing each step on the day cleaner schedule by 
15%. Cleaners employed after July 1, 1989 will be paid according to the cleaner 
schedule. Cleaners assigned to an evening shift commencing at or after 3pm shall 
be paid the differential on the Night Cleaner Salary Schedule. 
F. Employees will be placed on the Salary Schedule at first step of the schedule and 
will be eligible for advancement to the next step of the salary schedule on July 1 
following the anniversary date of hire. An employee hired subsequent to July 1 who 
has at least six (6) months of service as of the following July I will be eligible for 
advancement to the next step. Nothing in this Agreement, however, prohibits the 
District from crediting a new employee with prior work experience and placement on 
a step other than Step 1. 
G. An employee who has served the District for at least seventeen (17) years (Step 
17) but not more than twenty (20) years (Step 20) as a regular full-time employee 
and who submits a retirement resignation prior to June 15Ih of any given year, which 
retirement is to be effective on June 3oih of the following school year, will be 
advanced to the next step for the final year'of employment. , 
ARTICLE XX - DURATION 
The terms of this Agreement shall be effective from July 1,2005 until June 30, 2008. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW Qt3 BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
FOR THE DISTRICT: FOR THE CSEA: 
Christine Battisti 
Superintendent of Schools 
/ 
Board President 
Andrew A. MacDonald, 
Labor Relations Specialist 
~ a i e n  s ones 
Unit President 
EXHIBIT A 
Grievance No. 
ST. JOHNSVILLE CENTRAL SCHOOL 
STATEMENT OF GRIEVANCE 
Date 
Aggrieved Person: 
Provision Violated: 
Date Grievance Occurred: Place: 
Nature of 
Grievance: 
Solution Sought: 
Signed: 
Aggrieved Person If necessary, 
Union Representative 
Exhibit ?B" 
ST. JOHNSVILLE CENTRAL SCHOOL DISTRICT - Annual Evaluation 
Instructions 
Utilizing the "GUIDELINES FOR PERFORMANCE EVALUATION" below, 
rate the employee from 1 to 5 and enter your rating next to each of the factors 
listed on the following page. Then enter any additional comments in the space 
provided. 
GUIDELINES FOR PERFORMANCE EVALUATION 
5 - Outstanding - Consistently Exceeds all Goals and Objectives. To be 
Classified as Outstanding, an employee should be performing all job 
functions in an exceptional fashion, and this would certainly include all 
major facets of his job. Such weaknesses as he does display should either 
be very minor or be in areas having little bearing on job accomplishments. 
9 Above Expectation - Meets All Goals and Objectives and in Most Cases 
Exceeds Them. A rating in this category indicates that an employee is 
discharging most of them in an outstanding manner. However, he may 
have either some minor detracting weaknesses, or his overall level of 
performance, while consistent, is not sufficiently high to justify an 
outstanding rating. 
3 - Satisfactory -Meets All Goals and Objectives and Occasionally Exceeds 
Them. This category denotes the average employee who works 
effectively but does not distinguish through his performance. He is the . 
individual who will meet or slightly exceed whatever standards are 
established as norms for the group. 
2 Below Expectation - Often Fails to Meet Goals and Objectives. This is an 
employee whose job performance is slightly below an acceptable standard. 
The rating further indicates there is a reasonable probability that such 
deficiencies can be corrected and a better performance rating obtained in 
the future. It is generally customary for the supervisor to outline a 
program of improvement. 
1 - Unsatisfactory - Performance Poor. This rating is below standard. 
ST. JOHSVILLE CENTRAL SCHOOL DISTRICT 
ST. JOHNSVILLE PROFESSIONAL STAFF ASSOCIATION . 
ANNUAL EVALUATION 
NAME OF EMPLOYEE RATING CODES 
CIVIL SERVICE TITLE 5 = Outstanding 
4 = Above Expectation 
3 = Satisfactory 
2 = Below Expectation 
I = Unsatisfactory 
JOB SKILLS 1-5 COMMENTS 
Thorough understanding of all 
facets of job. 
Proficient in area of specialization. 
Assigned work is accurate and 
completed in a timely manner. 
Can work independently and 
handle new situations. 
PERSONAL SKILLS 
Abides by rules and regulations. 
Works well with others. 
Continues to work in absence of 
Supervisor. 
Initiateslsuggests improvements. 
Does needed jobs without being 
asked. 
ADDITIONAL COMMENTS (If additional space is needed, please attach separate sheet) 
Specific strengths: 
Specific weaknesses: 
ST. JOHNSVILLE CENTRAL SCHOOL DISTRICT - Annual Evaluation 
Suggestions for improvement: 
Ways in which evaluator has helped or plans to assist employee: 
SIGNATURE OF EVALUATOR 
TITLE DATE 
EMPLOYEE RESPONSE (If additional space is needed, please attach separate sheet) 
SIGNATURE OF EMPLOYEE 
DATE 
THE SIGNATURE OF THE EMPLOYEE ACKNOWLEDGES RECEIPT OF A COPY OF THE EVALUATION 
BUT DOES NOT NECESSARJLY INDICATE AGREEMENT WITH THE EVALUATION. 
THE OPPORTUNITY FOR A VERBAL DISCUSSION BETWEEN THE EMPLOYEE AND EVALUATOR TO 
REVIEW THIS EVALUATION IS MANDATORY. EMPLOYEE HAS TEN (10) BUSMESS DAYS AFTER 
RECEIPT OF WRITTEN EVALUATION TO RESPOND. 
Exhibit C (1-9) 
I Cleaner Davs 1 
Cleaner -- -Nights 
I 
Step 
I -- 
2 
2005106 
$1 7,083 
$17.277 
2006107 
$1 7,595 
$17.795 
2 0 6 m -  
$18,123 
$1 8.329- 
I 1 Custodian 
1 Food Service Helper 1 1 
Step 
1 
2 
3 
-. - 
4 
5 
2005106 
$1 3,673 
$1 3,828 
$1 3,986 
$14,144 
$14.302 
2006107 
--$14,083 
$14,243 
$14,406 
$74,568 
$14.731 
20071081 
$14,505 
$14,670 
-- $14,838 
$15,005 
$1 5.173 

. - Teacher Aide 7 112 1 

[Account -- Clerk Typist I 1 I-
Exhibit D (1-13) 
-- 
Cleaner - Days II 
I 
I \Cleaner - Niahts II i I 
I [Cook ll - L----l 

I I~ood Service Heher II I 
I Teachef s Aide 6 112 11 
I 
reacher's . .- Plide 7 112 11 
......- . . . . . . - - . . . .  ... 
Teacher's Assistant II 
I ----I 
\Account Clerk Typist II 
-- 
r I Clerk Tv~ is t  II I 
I I Senior Twist II I I 
I Senior Steno H -4 I I 
I-: . . $25,633 $25.966 . . $26,402 $26.745 . . $27,l 94 $27.547 
-- 
Sted 
